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SELECTED TOPICS

o Challenges to health human resources
innovation

. “Success factors” and “Success stories” in
health human resources innovation

o  Implications of small area clinical practice
variations for health human resources
policy

o  The innovation potential in new clinical
models of care

o  The training milieu - innovation
incubator, or change impediment?

o Managing change, productivity and
performance

CONFERENCE OVERVIEW

For those governing and managing our health care systems,
making the best use of our valuable human resources is a top
priority. But while highly skilled workers form the backbone
of all health care systems, most agree that our health human
resources (HHR) are poorly deployed in Canada and in most
other advanced health care systems in the world. HHR-related
issues continue to emerge as a top priority in every “Listening
for Direction” type of exercise in Canada.

So how can we get from where we are, to where we could be?
If system efficiencies and improvements to the quality of
care are to be found, they will, for the most part, be a prod-
uct of HHR-related innovation. What types of HHR inno-
vations are being put in place and why do they work? What
innovations are currently being tested or evaluated? What
obstacles prevent innovation? And what may be the impact of
innovative HHR practices? These questions along with many
others will be explored in CHSPR’s 22nd Annual Conference.

Join us for our day and a half event where an international
line-up of speakers will share their expertise and insights from
across the full HHR policy spectrum including training, com-
munications, organization, financing, regulation and policy.

For more information, visit our website:
chspr.ubc.ca/hpc
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